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Why do we need District Nurses?
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Value and impact of the SPQ DN
Reported January 2016
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Campaigning

Right Nurse Right Skills Campaign
20:20 Vision 5 Years on 2014

District Nurse Education Report 2013, 2014 &
2015

Understanding safe caseloads in the District
Nursing service (2016)
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District Nurse education
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DN Education Audit 2014/15

68 studentsqualifiedin Londonin 2015
comparedto 25in 2014 and in 2013

40 UK universities running a DN
programme in 2015 compared #£91in
2013
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The ONI/QNIS Voluntary
Standards for District Nurse
Education and Practice

2015
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QNI @ HEE project: student
placements + prep for the communlty
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Increasing the visibility of community
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Online resource for nurses moving tc
the District Nurse team
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Transition
to community:

caring for patients in
the home getting

Contents

Section A - Thinking about
working in the community

Chapter 1-What is community
nursing

Chapter 2 - Making the transition

Section B - Working in the
community nursing setting

Chapter 3 - Working safely

Chapter 4 - Patient focus - adult long-
term conditions

Chapter 5 - Mid-point reflection and
clinical skills focus

Chapter 6 n working

Chapter 7 - Working with vulnerable
groups

Chapter 8 - Carer support

Section C - The future -
personal and professional
development

Chapter 9 - Policy context and
keeping up to date

Chapter 10 - Developing your career
in community nursing
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QNI: chairing the NHSI working group:
Managing safe caseloads in the District Nur
service




NHS Improvement working group: NHS
safe caseloads for community nursing {HIprovement

NQB guidance (2013)
How to ensure that the right people with the right skills are in the right place at
right time

NQB refresh (2016, to be published shortly)
Supporting NHS providers to deliver the right people with the right skills in the r
place at the right time

NHSI safe sustainable staffing programme

In patient

Urgent & Learning -
wards : Mental L /| KAt R /S Q3 -
Adule | €mergency Maternity health dlsab!lltles services Lommumty
acute care services services

Improvement
resource

Your views  2016/17
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Impact of the |locakpopldator
profile (eg deaths peryr per 100K)

m Quintile 5
(Least deprived)

@ Quintile 4

@ Quintile 3

@ Quintile 2

m Quintile 1
(Most deprived)




Nursi +
ursin
Instltul’gé

Qni

LengthofssSiay




LevelscofrAacitity

R TT LA
FE S sy



e The
&ni 8
g | T

Patcihwork dfathersseridees
i B

E ARE

g ACMILLAN.

CANCER SUPPORT

CLINICAL
NURSE
SPECIALIST
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5 e, Hospice at Home
% A CarIiSIeP;md North Lakeland
Eden Valley Hospice -
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Who deliversttheceate
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When the care 4sideliveréd
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How the careiisidelivered
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